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Access Agreement 
 
Introduction 
 
Bradford College is the largest provider of Higher Education within the UK 
Further Education Sector and has an excellent track record of attracting HE 
students from a wide range of under-represented groups as follows: 
 39% of students are from ethnic minorities 
 75% are aged 21 or over; 
 80% are from the region; 
 3.3% declare themselves to have a disability. 
 
We shall continue to make a major commitment to ‘Inclusion and Cohesion’, 
one of our key strategic objectives which is focused on widening participation 
addressing the higher education and training needs of people in Bradford, our 
local communities and our local employers.  The College is fully committed to 
continue as a substantial provider of higher education in further education 
over the next three years and beyond. 
 
The college believes it is able to deliver high quality education at an affordable 
price without any adverse effect on the quality of our provision or the 
experience of our students. 
 
 
Fee Limits 
 
In 2007/8 the college will charge no more than £2000 per annum to each full 
time undergraduate student.  
 
Future increases will be linked to inflation 
 
 
Bursaries 
 
 
The College considers that the actual fees of £2000 per annum will provide 
high quality higher education at an a affordable price to all our HE students.  
Over 50% of our full-time undergraduates being in receipt of state support. 
 
All full-time undergraduate students, including those from under-represented 
groups, will in effect receive financial support from the College amounting to 
£1000 per annum (the standard fee being £3000 for UK Universities and 
Colleges). 
 
As a consequence we anticipate avoiding having to devote significant 
administrative time and resource to the administration of bursaries. This in 
turn can be devoted to improving the quality of the student experience. 



Improvements to Facilities and Resources 
 
Amongst the improvements planned for September 2007/8, to reflect the new 
fee arrangements are: - 

• the creation of the ‘university centre’  which is a facility dedicated to the 
provision of higher education.  

 
This facility will include for example the loan of laptops on a daily basis, 
the provision of longer library opening hours to improve students 
access to resources also improved catering and recreational areas. 

 
• Other improvements include subsidised accommodation arrangements 

working in partnership with Opal  who operate an accommodation 
block  of  500 bedrooms, adjacent and within 50 yards of the proposed 
‘university centre’ building. 

 
• Additional dedicated HE admin staff to support modular examinations 

 
 
Timetable and Monitoring 
 
Milestones and objectives are contained within the College’s three year 
development plan, this sets out specific targets for:- 
 

• Recruitment, specifically to full-time provision 
Each Programme area has its own target for first year intake 
and second & third year returnees.  

• Retention, with improvements set year on year 
Movements between years determines retention and 
achievement improvements in year. 

• Widening and Increasing Participation from under-represented groups 
particularly within the locality and region of Bradford. 

Information on increased participation of under-represented 
groups is monitored by our Equality & Diversity team. This is 
further enhanced by regular SPOC (Student Perception of 
Course) surveys. 

• ‘University Centre’ scheduled for completion by September 2007. 
Business and Law provision will be transferred into the new 
facility during 2006/7 the facility also incorporates the school of 
Art & Design with its extensive range of HE provision. 
 
 
 

Targets and Performance Indicators 
 
Targets are monitored through performance review meetings scheduled three 
times a year. Directorate meet with HE Sector Assistant Directors and Heads 
of Programme areas also in attendance is the Registrar and Equality & 
diversity manager. 



The College has an ‘Inclusion and Cohesion’ strategy, the targets set and a 
review of achievement are set out below:- 
 
Aim 2005/6 Target 2005/6 Actual reported 

2005/6 
To Improve student 
Satisfaction 

Twice yearly Students 
Perception of Course (SPOC) 
questionnaires. 

1. To improve scores by 
5%.year on year. 

2. To improve by 2% 
College benchmark 
against Leeds Met 
Univ. 

Good first SPOC 
results from end of 
year SPOC still 
awaitied. 

To develop new 
Foundation degrees to 
respond to community 
and employer needs. 

Ten new Foundation degrees 
ready for 2006/7 

Eleven new 
Foundation 
degrees are ready 
for the 2006/7 
academic year. 

To increase compact 
arrangements with 
Schools, colleges and 
Mosques 

Two local schools. 
Two colleges 
One mosque 

Compacts agreed 
with all participants 
except mosque 
which has not yet 
been finalised. 

 
Aim 2006/7 Target 2006/7 Target Date 
New Information & 
Guidance system to 
improve retention 

95% of students to 
receive IAG. 
Achieve Matrix 
standards. 

October 2006 

To raise the 
performance of under 
performing male groups 

3% improvement in 
success rates for young 
white males, black 
males and Chinese 
males 

July 2007 

Develop new teaching & 
learning strategies in 
line with progress 
already made in FE 
delivery to improve 
retention & 
achievement. 

To achieve 3% over 
benchmark compared to 
similar Colleges 

July 2007 

 
 
Publicising Fees and Financial Support 
 
A variety of methods will be  employed to ensure that information regarding 
fees, bursaries and other financial support is widely available. These include: - 
 

• The Higher Education prospectus. 



• The College Web site 
• Student Services, in particular student welfare & financial support 
• Schools liaison team 
• College road shows 
• Regional and National HE exhibitions 

 
 
 
 
 


